Employee Feedback Categories/Sub-Categories 
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Composing ao Employee Letter 













Erapf oyeo Name 





E-Mail Afidr^; 









*CNote; AOl. Dscrs; Be sore to include @aol com) 



*(Not«: AOL Users: Be sare to laclade ^ffaolcoro) 



O&afitai Password 



CcBTtett Over AtatotTB^cajy 



C^mpmy Address; 



t«k« your ie«ijjere^«re wltlt (^fl<>wl«0 c|«esii<>««r 



overall CAmpaii>- Satisfad 



■OBsdaffltiiy OPalbat^ OPwfttHj- OPrabjh4s-\-<4 QT5«iinrt«1'Kc4 



Intent to Te|t Ottjers; 



OSefioHely OP-robaWy O Possibly OP■^obab^y^skit O Definitely (Stot 



Cora{tosbigY«HA03iMOmMX>EMENl Letter 



(Type Here) 




A. 


/nc/i/de Name(s). Department, Product, Service, Process etc. In 


elude Date(s) of occurrence 




Tell them specKcs about your positive experiencel 













^J!<<ax<muiTt Character Length} 



WIS 



Here's your chance to nominate someone for an award, simply a statement of recognition 
or Just to keepin' on with a process, procedure etc. 



(230)«ai<iim«rn:Cfiaffa<*et Lengthy 



expahi^i w.ll (Cany CH<e>:) eausK «J« w tok fa * job, 5 {Cmy C>t*r) >wefid » teU 

^ Com^limuit3r> Close |v| ^ 

jp|t warn ^ fo1lo»aj? Mnwatioft to ajs^xaf «s my f^«f 



C<nttp»5ing y^tcr Letter orCONCJ^RI* 



(Type Here) 

Te/l them your conem. Include specifics. BB CONSTRUCTIVE! 
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I Complimentary Close |v| 



Pttat^^ai^^ J± 

■I I3fei.iC 



(25ff Maxtftiom Gbi»acter t^R0t} 





(Type Here) 




Provide them a positive alternative solu 


a'on towards your concern 








/ 



Cwp98H^Yonr RECOMM&SB^TlOJ?f Letter 



(Type Here) 

Include Name(s}, Titles(s), Department, Product, Service, Process etc. 
Include Dates if applicable. Be SpecificI 



0 f^lscKimtm GbaraclerfceB0ft> 





(Type Here) 






Here's you chance to make a diffe 


ence witfiin your company - Talte Advantage of It! 






Be specific, and offer more than o 


76 recommendation if you can. 
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thirik. &t flwK oypotfeimtv to shsro wv EMcp«r<eact*, ai*^ to offer a<y twommewf^tfea 
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Pi5- 1 



(Cofifwnj Cf^ntaot Name! 



« (FEEOaACKCATHGQR^) Wf8ii« J<>" 



{Type Here) 

Do you have sn experience orsftuation that has led you to your inquiry/question? If so, 
background information is usually helpful. Don t leave 'em guessing. 

Where did this question come from? 



m 
■I 



(Type Here) 
Type your inquiry/question here 



(250 Masftmxjra Chatactejr LeegSi:) 



Complimentary Close |V|l> ' 
*Thc foliowmg itifctmatian asist he ineludiai m better in mSet Uy (6 
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lie Employee Feedback Survey 



GENERAL INFORMATION 



First Name (Optional): 



Last Name (Optional): 



*Industry: 

*Company Name: 

*Regioii/Area: 

*Department: 

*Man[ager Name: 



*Company Web Address; 



*City: 



*State: 



Note: All fields denoted with an asterisk (*) are required fields 



□ Check this box if you wish to select and complete all survey categories and sub-categories 



□ ENVIRONMENT 

0 Travel 

■ How often do you travel? 

-n 6%- 10% 

J 10% - 25% 
- D 25% - 50% 
50% - 75% 
75% - 100% 

1 tmuM prefer to travel... (what percentage of time?) 

D e% - 10% 

] 10% - 25% 

' ] 25% - 50% 

□ 50% - 75% 
n 75% - 100% 

The distance I most frequently travel... 

□ Within a SO-Mile Radius 

□ Neighboring States (Within a 500-Mile Radius) 

□ Across Many States (2000-3500 Miles} 

□ Internationally 

I would prefer to travel. . . (what distance?) 

□ Within a SO-Mile Radius 

D Neighboring States (Within a 500-Mile Radius) 

□ Across Many States (2000-3500 Miles) 

□ Internationally 

Travel expenditures are reimbursed. . . (what timeframe) 

□ I Am Never Reimbursed 

□ By Way of Slow Boat From China (60 - 90 Days) 

□ Slowly (6 Weeks) 

□ Just Okay (3-4 Weeks) 

□ Someivhat Quick (2-3 Weeks) 

□ As Fast As a Speeding Bullet (Within 1-2 Weeks) 

□ I Receive Cask Advances 





s)uaui3Bpa|MOUM3V jo # 



